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Ref: FTF/ HR/PwD/ EOP/ 2020/ 01 28t January 2020

Equal Opportunity Policy for Persons with Disabilities (PwD)

This policy applies to all employees including Permanent, Trainees,
Probationersand Consultants. FTFaimsto create employment opportunities
such that all employees achieve their full potential. FTF Pharma endeavor
to maintain conducive and harmonious work environment to ensure that
the persons with disabilities enjoy the right to equality, life with dignity and
respect for his or her integrity equally with others.

POLICY

FTF Pharma aimsto provide eq ualemploymentopportumtles without
any discrimination on the g*rounds of caste/ creed age,race, color,
disability, marital status, religion and gender. Ihe Company strives to
maintain a work environment th"é\t is free any harassment based on
above considerations. This “Equal Opportumty Policy"” is subject to
applicable regulations and quallfloa’ﬂons ofthe |nd|v1d ual.

This "Equal Opportunity Pollcy is c0n5|s’ren1ly opplled throughout the
period of employment of the' 1nd|V|duaI right from the recruitment
process till superannuatlon )

Consistent vy_tt'h thls poliey, FTF Pharma is committed to making
employlm'e"h"t’/ _d_.ec‘isipns’“based on qualifications, business needs and
other job related critgria.

EQUAL 6PPORTUNITIES FOR PERSONS WITH DISABILITIES

In accordance with the provisions of the Rights of Persons with
Disabilities Act, 2016 and Rights of Persons with Disabilities Rules, 2017,
it is company’s Policy to ensure that the work environment is free from
any discrimination against persons with disabilities. Further, the
Company will take all actions to ensure that a conducive
environment if provided to persons with disabilities to perform their
role and excel in the same. The Company will build systems and
processes to ensure:

i. That appropriate facilties and amenities are provided to

persons with disabilitiesto enable them to effectively discharge
their dutiesin the Company.
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i. That provision is made for an accessible environment and of
availability of assistive devices as required.

ii. That a Liaison Officeris designated to oversee the provision of
required facilities / amenities including the process of
recruitment for persons with disabilities.

iv. That the Company will ensure that any grievance concerning
selection of person(s) with disability, training, promotion, leave
etc. is dealt with in a fairand equitable manner free from any
discrimination.

v. Thatno opportunity isdenied to persons with disabilities, merely
on ground of disability. .-~

The candidates with necessary disability Certificate issued by the
competent authority is accordance with the Aét are considered for
the identified positions. - __

The persons with disabilit’i!es are . enc"élu‘raged td attend training
programmes as and when requwed to enhance Ihelr capabilities to
enable them to effectlve1y dlscharge theirduties in the Company.

FTF Pharma will malntaln records of p},ersons with disability in the form
and manner as pres"&:ribed in Chapter IV, Rule 9 of “Rights of Persons
with Dlsoblll’nes Rules 201 LU

The prowsmns of the nghts of Persons with Disabilities Act, 2016 and
Rights of__Persons with Disabilities Rules, 2017 applicable on FTF Pharma
willbe complied with.

HR of the Company wil be Liaison Officer in respect of PwD
employeesin the Company. Liaison Officeris responsible for:

i. Ensuring a PwD friendly workplace;

i. Ensuring that allemployees are aware of this policy and know
their duties and rights in relation to the policy; and

ii. Developing proactive strategies to prevent discrimination and
harassment.

Directors will be the Grievance Redressal Officer in respect of PwD
employees in the Company. The Grievance Redressal Officer has
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been mandated to keep the records of Complaints as per rule 10
undersub-rule (2) of Rights of Persons with Disabilities Rules, 2017.

lll. RESPONSIBILITY

FTF Pharma Management is responsible for giving effect to this
policy.

HR has the functional responsibility of assuring compliance with
Company policy; developing, coordinating and implementing
allprogrammes; and reporting findings and progress.

Any employee who violates this policy, or in the manner
discriminates with any person with disability, or renders any
harassment to such perspﬁ's"h-a\_\l\l be dealt with underFTF Pharma

discipline rules. T

=
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The above policy is in compliafh/ce with___,-tﬁe prc‘)"i;isiq,n’é of Rights of Persons
with Disabilities Act, 2016 and Rig htslg.f"Pe rsons with Disabilities Rules, 2017.

g
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Chief Executive Officer
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